EPISODE

VIII

Do you have any questions for us?

VIVA VOX

EDUCATION

How to ask the right questions and leave a strong final impression

Date started:

Learning Objective

By the end of this episode, you will be able to prepare and ask three well-targeted questions that leave a strong final
impression on the interviewer.

How do you feel about this question right now, before the lesson?

Circle your confidence level (1 = nervous, 5 = confident):

O6Beaw piBeHb BNeBHeHOCTi (1 = HepByto, 5 = BNeBHeHMIH/a):

O & O O O

unsure

good confident

Key Words & Pronunciation

Pronunciation

Translation

Definition Stress Pattern

curious

clarify

benchmark

priority

criteria

My notes - moi HOTaTKK

Viva Vox Education -

UK /'kjuarias/
US /'kjurias/

['kleerifar/

UK /'bent/ma:k/
US /'bent/ma:rk/

UK /prar'oriti/
US /prar'o:riti/

UK /krar'traria/
US /krar'trria/

Job Interview English

LONUTNBUNA,
3aLikaBneHumn

YTO4HIOBaTH,

OpIiEHTMP, TOYKa
Bianiky

npioputet

KpuTepii (MH. Big
criterion)

eager to know or find out more; showing CU-ri-ous
genuine interest in learning

CLAR:i-fy
a standard or point of reference against BENCH-mark

which things can be compared or measured

something that is more important than other pri-OR:i-ty
things and must be dealt with first

the standards used to judge or evaluate
something; always plural in English

cri-TE-ri-a

Done Review
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Interview Crimes - What Not to Say

The question: "Do you have any questions for us?"

Crime 1 of 4
You say: "No, I think you've covered everything. I'm good, thank you."
Interviewer thinks: "No questions? Either they are not curious about the role, not prepared, or not genuinely interested. All three

concern me."

Better:  Always prepare at least two or three questions. "I have no questions" is never the right answer. It signals that you have not
thought about the role, the team, or what your first weeks would look like.

Crime 2 of 4
You say: "Yes! How much is the salary? And how many holidays do | get? Is there remote work? What about the bonus?"
Interviewer thinks: "We haven't even agreed on the role yet and they are already negotiating perks. Their priority is clearly what

they get, not what they contribute."

Better:  Save salary, benefits, and holiday questions for the offer stage. At the interview stage, ask about the role, the team,
expectations, and growth. This signals the right priorities. Salary will come naturally once they want to hire you.

Crime 3 of 4
You say: "Yes, could you tell me more about the role? What exactly would | be doing day to day?"
Interviewer thinks: "I just spent 20 minutes explaining this. Were they not listening? What happens when | give them a complex

brief?"

Better: Keep track of what has already been covered. Your question list should adapt during the interview. If a question has been
answered, move to the next one. Asking something just explained signals you were not listening.

Crime 4 of 4
You say: "Yes, | have quite a few actually. [12 minutes later] ...And one more thing, could you also explain the reporting structure,
the quarterly review process, the performance bonus calculation, and..."
Interviewer thinks: "This is no longer an interview. | have another call in two minutes and they show no sign of stopping. | asked

for a couple of questions, not a second interview."

Better: Prepare five questions, but ask two or three. Read the room. If the interviewer looks at their watch or starts wrapping up,
finish gracefully. Save additional questions for the follow-up email.

Done Review
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Model Answer - Read & Fill in the Gaps

Word Bank: understand days curious collaborates finally

opportunities long
"l do have a few questions, thank you. First, could you help me what success looks like in this role in the first
90 ?
| am also about the team dynamics and how the team day to day.
And , would you be able to tell me more about the for professional development for someone in
this position? | am looking to grow with the company term, so that matters to me."

Done Review

Cultural Note

Candidates very often say "No, everything is clear, thank you" at the end of an interview. In English-language interviews, this is a
significant missed opportunity. Having no questions signals a lack of curiosity, preparation, or genuine interest. Always prepare at
least three questions before you walk into any interview. Good questions leave a strong final impression and are often the thing that
separates two equally strong candidates.

Theinterview is a two-way street. Your questions tell the interviewer just as much
about you as your answers do.

Check Your Understanding

1. Why is "No, everything is clear" a damaging answer at the end of an interview?

2. Why is asking about salary and holidays at this stage a mistake?

3. What makes a question "strong" in a final interview?

Done Review

Viva Vox Education - Job Interview English Episode VIII - Page 3/6



EPISODE

Do you have any questions for us? VIVA VOX

VIII EDUCATION
How to ask the right questions and leave a strong final impression

Phrase Flashcards

Phrase (SINEIE] How to use

What does success look like in /wot daz sak'ses luk laik 1n d1s Ak Burnsaae ycnix y witi - one of the strongest questions you can ask.

this role in the first 90 days? reul 1n Os f3:st 'narnti derz/ poni npoTarom nepwux — Shows you are already thinking about delivery, not
90 aHiB? just getting the job.

What are the biggest challenges /wot a: 68 bigist tfeelindziz Aki HaibinbLwi BUKNUKM  shows realistic thinking, not just optimism.

someone in this role typically 'SAmwAN 1In 015 roul ‘trpIkli 3a3Buyaii cTosATb neped Demonstrates professional maturity and that you

faces? fersiz/ NOAVHOI Ha L poni?  understand roles come with difficulties.

How would you describe the /hau wud ju: dr'skrab de ti:m Ak 61 BU onucanu shows you care about fit, not just title. Listen

team culture? kaltfor/ KyrbTypy KomaHaun? carefully to how they answer. Hesitation or

vagueness is itself informative.

What opportunities for /wot ppa'tju:nitiz fo: Aki moxnumsocTi Ans shows long-term thinking and commitment to

development are there for dr'velopmant a: dar foir 'sAmwAn - possuTKy € Ans NoaMHK - growing with the company, not just collecting a
i X 1n O1s raul/ i i

someone in this role? Ha Wi poni salary.

What do you enjoy most about /wot du: ju: 1n'dzo1 meust e'baut  LLlo Bam HalibinbLwe a personal question for the interviewer. It disarms
working here? ‘w3:kn hrer/ nopobaetbcs B poboTi  formality and builds human connection. End your
TyT? question list on a warm note.
Done Review

Answer Builder - Build Your Answer

Structure: three targeted questions

About the role
Ask about expectations, success criteria, or the biggest challenges in the first weeks. Show you are already thinking about how to perform.

About the team
Ask about team culture, collaboration style, or how the team is structured. Shows you value the people you will work with.

About growth or the company

Ask about development, what the interviewer values about working there, or where the team is heading. Shows long-term thinking.

VivaBRERBSYER" . Job Interview English Episode VIl - Page 4/6
"What does success look like in this role after the first 90 days?""What is the biggest challenge the team is currently working

through?"'How do people in this team typically develop. Are there examples of someone growing into a senior role internally?"
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Grammar Practice - Indirect questions: polite forms

Complete each indirect (polite) question with the missing word.

Direct: "What are the next steps?" -> "Could you tell me what the next are?" Direct: "When will you make a
decision?" -> "l was when you would make a decision." Direct: "How many people are in the team?" -> "Would you
be to tell me how many people are in the team?" Direct: "What does success look like?" -> "Could you

what success looks like in this role?"

Complete the polite question sequence with the missing words.

"l have a few questions if that's . First, | was about the team structure. Could you me how
many people are in the direct team? And would it be to hear more about the professional development opportunities
for someone in this role?"

Done Review

How do you feel about this question now, after the lesson?

Circle your confidence level (1 = nervous, 5 = confident):

O6Beaw piBeHb BNeBHeHOCTi (1 = HepByto, 5 = BNeBHeHMIA/a):

O & O O O

nervous unsure good confident

Plan Your Next Episode

Plan Your Next Episode
When do you plan to do the next episode?

Date:

Words & phrases | want to remember - cnoea Ta cpasu, Aki xo4y 3anam’atatu
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Answer Key

Model Answer - fill in the gaps:
1. understand 2. days 3. curious 4. collaborates 5. finally

6. opportunities 7. long

Check Your Understanding:

1. Why is "No, everything is clear" a damaging answer at the end of an interview?

It signals a lack of curiosity, preparation, or genuine interest in the role. Asking good questions shows engagement, strategic thinking, and
that you have already imagined yourself in the position. Interviewers expect questions and remember candidates who ask insightful ones.

2. Why is asking about salary and holidays at this stage a mistake?

It shifts the conversation to what you want from the company before you have established your value. It suggests your priority is
compensation, not the work itself. Save those questions for the offer stage, once they have decided they want to hire you.

3. What makes a question "strong" in a final interview?

Strong questions are specific, cannot be answered by a quick Google search, and show you have already thought about the role. They are
forward-looking (what success looks like, what challenges to expect), people-focused (team culture, how the team works), or about growth.
They reveal that you are genuinely engaged, not just going through the motions.

Grammar Practice:

Exercise 1:
1. steps 2. wondering 3. able 4. describe

Exercise 2:
1. okay 2.wondering 3.tell 4. possible

What to review before the interview - Lo nosToputn nepes cniebecigoto
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